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Part A

I. Answer any Ten questions. Each question carries 2 marks (10x2=20)

1. What do you mean by Induction

2. Explain the strategic role of HR

3. Identify the key challenges involved in placement

4. What do you mean by Job Rotation

5. List the criteria needed for selection process

6. Define Mentoring

7. List the advantages of Training to the organisation

8. List the process of MBO

9. What do you mean by piece-based system

10. List any two disadvantages of ethoentric

11. What do you mean by geocentric

12. Elaborate the concept of TCNs

Part B

II. Answer any Six questions. Each question carries 5 marks (6x5=30)

13. Discuss the nature of HRM

14. Summarise the concept of HRM

15. Describe the methods of recruitment

16. Analyse the problems involved with placement

17. Explain the various tests used in selection

18. Identify the objectives of Induction

19. Explain the principles of wage fixation.

20. Elaborate the objectives of IHRM

21. Write a note on 'IHRM'

Part C

III. Answer any Two questions. Each question carries 15 marks (2x15=30)

22. Analyse the nature and scope of HRM

23. Identify the methods of Recruitment

24. List different methods of Training and also explain the advantages and disadvantages of on -the-Job Training

25. Explain the cultural issues of IHRM


